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Purpose of PostJob Description:  Inclusive Play Service Lead 



[bookmark: _Hlk168924423]To comprehensively manage inclusive afterschool or Saturday play sessions, supporting teams to work creatively with self-motivation, collaboration and commitment to offering  development opportunities to children / young people experiencing barriers to participation.  Posts are open  now  for  Saturday  Scamps am sessions  and Saturday  Smart  pm sessions on  alternate Saturdays, and for Playwell afterschool sessions  running Monday to Friday in term time .   
 
Salary: £15.73ph employed  £20.00 Freelance

Allocated hours around 2 hours delivery  sessions  are 3.5 hrs for afterschool  and  Saturday sessions  Service leads have 10 hours a month in addition for each Saturday  service they support with additional  hours by agreement . Playwell service leads have additional hours  related to their delivery commitment.

Responsible to: Practice Management.
 
Based at Coronation Road Play Centre and community settings. 

Parks for Play is committed to safeguarding children and young people. The successful candidate will be subject to a criminal records check with the Disclosure and Barring Service (DBS).


Duties and responsibilities:

· Organise your team to collectively plan, resource, deliver and evaluate sessions to cater for all C/YP’s individual needs, preferences and differences.
· Ensure team are made familiar with individual needs/ likes of C/YP. 
· To be responsible as DSL for safeguarding and for GDPR compliance and Data Protection. 
· Ensure sessions are fully booked and be  proactive with referrals. 
· Ensure your sessions are adequately staffed and contact employees on cover list  or agency to maintain safe ratios.
· Ensure planning and evaluations are completed and loaded to the shared SharePoint prior to and post session delivery.
· Ensure play environments and specific opportunities are photographed and uploaded to evaluations folder on SharePoint (internal viewing only).  
· Use visual records to support reflective practice and as catalysts for planning.
· Capture (with parent/carer permissions) film and recordings to share with families and other organisations and funders to evidence children and young people’s achievements.
· Ensure children’s registration form and medical notes are updated regularly.
· Ensure children’s attendance is listed on their EHCP’s where appropriate.
· Share ‘meet me’ information and development journeys with families. 
· Ensure registers are loaded to SharePoint prior to and post session delivery.
· Feedback individually to families as appropriate outside of session delivery, and in confidential locations if required.  
· Attend fortnightly Service Lead meetings to share practice and concerns.
· Attend and contribute to Team Days. 
· Support your team to create stimulating risk benefit assessed environments for play and leisure providing a range of challenging and enjoyable opportunities appropriate to the C/YP’s ages, stages of development and individual needs. 
· Support skill sharing and cooperative working to supply, set up, safeguard, store and flag up unsafe resources.
· Support and role model sensitive and appropriate behaviour towards children, young people and all participating adults at all times.
· Support and role model thoughtful responses to individual interests and development needs when planning and delivering play/leisure opportunities, rigorously reviewing and balancing challenge and risk.
· Ensure that your team’s practice sharing opportunities are rooted in child and person-centred practice. 
· Ensure and support the completion of all ongoing feedback, monitoring and evaluation to evolve the organisation’s framework for inclusive play/leisure and fulfil grant monitoring expectations through individual and small group sessions.
· Ensure and support team with policy updates with mini training slots as requested.
· Support the Practice Manager to ensure new staff members have been comprehensively inducted prior to delivery.
· Ensure team have food and hygiene qualifications to allow kitchen access.
· Be a responsible key holder for Coronation Road Play Centre.
· Ensure teams are familiar with site checks and hygiene compliances.    
· Record and deliver any payments to the Charity Bookeeper.
· Share any immediate concerns with the Practice Manager.
· Support recruitment and PDRs when requested.
· Liaise effectively with all participating partners and undertake any other reasonable duties as directed by the Practice Manager.
· To lead and support the play team in their delivery of the following duties and responsibilities.

Play Worker Duties and Responsibilities:

· To support children and young people to socialise with and alongside others.
· To consult with children/young people and ensure that they are central to planning of opportunities.
· To offer a high-quality environment ensuring the play and leisure sessions are welcoming and reflect children/young people’s cultural, religious, language and other individual needs.  
· To develop and maintain productive partnerships with families to facilitate children and young people's personal development and meet their specific personal needs.  
· To ensure that food provision is carried out within the guidelines of the Food Safety Act 1990 and is balanced and healthy in accordance with dietary requirements.
· To promote the aims and objectives of Parks for Play. 
· To be aware of policies and implement procedures and practices to support them.
· To ensure the provision of good standards of physical and emotional care.
· To support wellbeing through the provision of high-quality opportunities for physical and emotional development.
· To ensure good standards of hygiene and cleanliness are maintained at all times.
· To be responsible for the Health and Safety standards appropriate to the needs of the children.
· To support preparation, maintenance and safety of materials and equipment. 
· To encourage and support independence but where necessary to assist with the personal care needs of children and young people.
· To ensure confidentially of information received.
· To attend training offered and complete any necessary nationally recognised Playwork qualifications and undertake specialist training. 
· To undertake such other duties and responsibilities of an equivalent nature as may be determined from time to time by the management team.
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