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Job Description - Inclusive Playworker

Parks for Play is a small charity whose reputation for maintaining high-quality accessible provision for vulnerable children, young people, and their families is dependent on its team of inclusive practitioners.  

Location: Coronation Road Play Centre, Selly Oak, B29 7DE. 
Salary £12.71 - £15.10 per hour – higher rates if freelance
Salary Scale in line experience and qualifications (training provided) 
Annual leave 5.6 weeks pro rata 
Hours of work:  as per specific services weekends holidays or terms times    
Accountable to: Service Play Lead and Practice Manager 

Purpose of Post:

Playwork is a particular approach to working with children and young people that places their right to play in self-determined ways at the centre of all policies and day to day service operations. When children and young people play there may be no obvious outcomes, but the process of playing will have generated rich experiences and encounters that provide the underpinnings for all memorable learning.

This post involves working as part of one or more of Parks for Play’s teams, (‘Scamps’, ‘Smarts’ or ‘Play Well’), participating in the delivery of the associated service(s) in line with the organisation’s ethos and the nationally agreed ‘Playwork Principles’.  Play Principles – Parks for Play 

The postholder will contribute to the development of an inclusive service that creates new journeys through play for children experiencing barriers to participation. 

 Responsibilities:

· To work as part of a team to create exciting and stimulating play environments and opportunities that provide challenge, fun and enjoyment, appropriate to the ages, stages of development and individual needs/expressivities of participants. 
· To contribute to risk-benefit assessments that support children/young people’s play and the personal challenges they may wish to undertake.
· To participate in planning for playful environments that offer children and young people genuine choice and the opportunity to develop their abilities, interests, and confidence through play.
· To work as part of the team to manage service resources and equipment. 
· To role model sensitive and appropriate behaviour and attitudes towards children, young people, and participating adults at all times.
· To contribute to observations of the play taking place and to post-session reflections and evaluations.
· To participate in training appropriate and necessary to the post which will include both external and on-site training opportunities.
· To help ensure that the team’s play opportunities are offered in line with a proactive Equal Opportunities policy rooted in child and person-centred practice to engender an inclusive environment.
· Being aware of personal responsibilities with regards to safeguarding and taking steps to remain updated with safeguarding policy and practice on site.



Specifically, the Inclusive Playworker will contribute to the play team in their day-to- day delivery of the following:

· Supporting children and young people so that they feel a sense of belonging within the group(s).
· Responding thoughtfully to children and young people’s ways of expressing themselves and being reflective with this as a team. 
· Ensuring that the play sessions are welcoming and reflect the children and young people’s cultural, religious, language and communication needs.
· Contributing to developing and maintaining positive and productive partnerships with families.
· Ensuring that food provision is conducted within the guidelines of the food safety act 1990 and is balanced and healthy in accordance with dietary requirements, preferences and food avoidances.
· Being proactive in terms of understanding the key points of service policies and helping to implement the procedures that support them.
· Ensuring that the provision offers a good standard of physical and emotional care and supports children and young people’s wellbeing through the provision of high-quality play opportunities. 
· Ensuring that good standards of hygiene and cleanliness are maintained at all times.
· Encouraging and supporting independence but where necessary assisting with the personal care needs of children and young people.
· Ensuring confidentially of information received.


The postholder may be asked to undertake such other duties and responsibilities of an equivalent nature as may be determined from time to time by the play lead or service managers.
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